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THE RECRUITMENT PROCESS is the series of tasks that begins with the hiring department initiating a recruitment and ends with the selection of the hired
individual(s). In the HRMS, this includes initiating the recruitment, creating the job description and the recruitment plan, obtaining classification and
approvals to post to iRecruit.

Application review, creation of long list and short list, short list submittal and approval, dispositioning of applicants, and final selection(s) tasks are
completed in iRecruit.
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RECRUITMENT PROCESS MAP

Roadmap represents an ideal business process and does not account for actions that may need to be checked out, returned, canceled, appealed, and/or withdrawn.
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